
 
 

 

Code of Conduct for Suppliers 
E.H. Spoerri & Co. AG, Altstätten, Switzerland 

 
E.H. Spoerri & Co. AG is among the market leaders as a partner for high-quality textiles in 
Switzerland. Our suppliers significantly contribute to our success. For us as a company, it is important 
to have a unified language and guidelines to strengthen and uphold our values. We believe that 
business should be conducted with integrity, fairness, and respect for people, their dignity, and their 
rights. Compliance means the correct behavior of the company, our employees, and our business 
partners—legally, economically, and ethically. Our code of conduct supports the shared corporate 
philosophy and sets behavioral standards for how we run the company. 
 
We expect our suppliers and all companies that do business with E.H. Spoerri & Co. AG to base their 
actions on the same ethical principles. Therefore, we have developed this Supplier Code of Conduct, 
which sets minimum standards for business relationships with E.H. Spoerri & Co. AG. 
 
THE SUPPLIER AND/OR BUSINESS PARTNER AGREES TO: 
 
COMPLIANCE WITH LAWS 

- comply with the laws of the respective applicable jurisdiction. 
 
PROHIBITION OF CORRUPTION AND BRIBERY 

- not tolerate any form of corruption or bribery. The supplier does not offer or promise valuables 
(either directly or indirectly) to unlawfully influence official actions or to gain an improper 
advantage with the aim of initiating or maintaining a business activity. 

- the fact that E.H. Spoerri & Co. AG employees are not allowed to accept gifts worth more than 
CHF 100.00 without management approval. Violations of this rule will be interpreted as a 
breach of trust. 

 
FAIR COMPETITION, ANTITRUST, AND INTELLECTUAL PROPERTY RIGHTS 

- act in accordance with national and international competition laws. 
- not participate in price-fixing or bid-rigging; 
- respect the intellectual property rights of others. 

 
CONFLICTS OF INTEREST 

- avoid all conflicts of interest that may adversely affect business relationships. 
- that he must treat the preparation of an offer, the order, and all related work, as well as all 

agreements and information about the cooperation between E.H. Spoerri & Co. AG and the 
supplier, confidentially. 

 
RESPECT FOR EMPLOYEES' FUNDAMENTAL RIGHTS 

- promote equal opportunities and treatment for its employees regardless of their skin color, 
race, nationality, social origin, disability, sexual orientation, political or religious beliefs, 
gender, or age; 

- respect the personal dignity, privacy, and personal rights of each individual; 



 
 

 

- not employ anyone against their will or force anyone to work. The supplier does not use any 
forced labor, servitude, or involuntary labor. Work must always be voluntary. Employees must 
be allowed to retain control of their identity documents; 

- not tolerate unacceptable treatment of workers such as psychological hardship, sexual and 
personal harassment, or discrimination; 

- not tolerate behavior (including gestures, language, and physical contact) that is sexually 
coercive, threatening, abusive, or exploitative; 

- ensure adequate remuneration and guarantee the legally stipulated national minimum wage; 
- comply with the legally stipulated maximum working hours in the respective country. The 

supplier adheres to all applicable national laws and binding industry standards on working 
hours, overtime, wages, and other employer benefits. The supplier pays employees in a timely 
manner and clearly and understandably communicates the basis on which employees are 
paid; to recognize and, as far as legally permissible, respect the employees' right to freely 
associate and not to favor or disadvantage members of employee organizations or unions. 
The supplier's employees must have the free choice, without threat or intimidation, to join or 
not to join a union/employee representation of their choice. The supplier acknowledges and 
respects the right to collective bargaining within the framework of applicable laws. 

 
THIRD-PARTY CLAIMS 

- that  supplier he is responsible for ensuring that their delivery does not violate third-party rights 
(particularly copyrights, patents, trademarks, utility models). 

- that he is liable for damages resulting from a violation of the aforementioned point. 
 
PROHIBITION OF CHILD LABOR 

- not employ children under the legal minimum employment age in the respective country or 
jurisdiction. If no minimum age for employment is specified, the supplier does not employ 
children under the age of 15. Employees under the age of 18 perform work only in accordance 
with legal requirements and taking into account educational and training requirements. 

 
DATA PROTECTION AND INFORMATION DISCLOSURE 

- comply with applicable data protection and security laws and regulations. This is particularly 
relevant for personal data of customers, consumers, employees, and shareholders. The 
supplier complies with all requirements in the collection, processing, transmission, or use of 
personal data; 

- protect confidential information and use it only appropriately. This means that the supplier 
does not disclose information not known to the public. 

- The use of the name E.H. Spoerri & Co. AG or references to it for advertising or reference 
purposes is not permitted without written consent. 

 
HEALTH AND SAFETY OF EMPLOYEES 

- comply with applicable labor and health protection regulations and to ensure a safe and 
health-promoting work environment to maintain employees' health, protect third parties, and 
prevent accidents, injuries, and work-related illnesses; 

- conduct regular risk assessments of workplaces and implement appropriate hazard prevention 
and precautionary measures. 



 
 

 

- offer training and ensure that all employees are competent in workplace safety; 
- establish and apply an appropriate occupational safety management system. 

 
ENVIRONMENTAL PROTECTION 

- comply with environmental protection laws and international standards; 
- minimize environmental impact and continuously improve environmental protection. 

 
SUPPLY CHAIN 

- encourage their own suppliers to adhere to the Supplier Code of Conduct as part of fulfilling 
their contractual obligations; to comply with the principles of non-discrimination in the selection 
of suppliers and in dealings with them. 

 
SUPPLIER ASSESSMENT 

- E.H. Spoerri & Co. AG strives to build and maintain a partnership relationship with its 
suppliers. To this end, annual supplier assessments are created based on collected data over 
a year and discussed with them. 

- topics for supplier assessments are not only deficiencies on the part of the supplier but also 
opportunities for improvement on both sides, as well as past and future price developments. 

 
COMPLIANCE WITH THE SUPPLIER CODE OF CONDUCT 
E.H. Spoerri & Co. AG reserves the right to verify compliance with the requirements of the Supplier 
Code of Conduct after reasonable notice. E.H. Spoerri & Co. AG encourages its suppliers to introduce 
their own binding guidelines for ethical behavior. 
Any violation of the obligations mentioned in the Supplier Code of Conduct will be considered a 
material breach of contract by the supplier. 
 

Acknowledgment of the Supplier Code of Conduct 
E.H. Spoerri & Co. AG Altstätten 

 
 
Supplier Name:  ___________________________________________ 
 
Address:   ___________________________________________ 

___________________________________________ 
___________________________________________ 
___________________________________________ 

 
Contact Person:  ___________________________________________ 
 

a) The supplier acknowledges the Supplier Code of Conduct of E.H. Spoerri & Co. AG Altstätten: 
 

yes          no    
 
Remark: 



 
 

 

 
b) The supplier has its own compliance management system. It ensures through appropriate 

measures that its own code of conduct is observed within their mutual business relationships. 
The supplier and E.H. Spoerri & Co. AG recognize each other's codes as equivalent and 
waive a contractual submission to the code of conduct of the other party. 

 
yes          no   

 
 
If yes, please send relevant documents along with this signed acknowledgment. 
 
Place, Date                             Name, Signature 
 
Please return this acknowledgment signed within 10 days of receipt to your contact person at E.H. 
Spoerri & Co. AG. 
 
--- 
 
This document establishes the ethical and operational standards expected of suppliers to E.H. Spoerri 
& Co. AG, outlining obligations in legal compliance, anti-corruption, labor rights, environmental 
protection, and more, to ensure responsible and fair business practices. 


